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CPS Celebrates 25 Years of Excellence

in Service to Central New Jersey

In today's tough econ-
omy, being able to celebrate
several decades of excellence
in service is nothing trivial,
especially in the employment
industry. Complete Personnel
Services, Inc. (CPS) has suc-
cessfully been at the aid of
employers and employees
alike, serving Central New
Jersey, for the past 25 years.
First established in 1985 to fill
Temporary and Regular Full
Time staffing needs, CPS has
served over ten-thousand
individuals in finding desired
employment.

Being locally owned,
CPS’s provides clients and
customer needs with benefi-
cial serves that can not be
offered to the full extent by
larger wide-ranging placement
agencies. Decision makers
provide clients and job seek-
ers with immediate responses
to questions and special
needs. Along with support,
CPs staff acknowledges all
employment needs and de-
sires to fill each position with
the most qualified applicant. In
order to ensure this, CPS
screens all applications, not
only for accuracy and valida-
tion purposes, but also for
relevance to the job position,
only recommending candi

dates found suitable. CPS em-

phasizes this to its business
core, molding it into their mission
statement: It is the philosophy of
CPS to be the best in our field,
to respond to our customers’
needs and to work as a team to
ensure quality, dependability
and timeliness, exceeding all
expectations. This in part has
help add to the long term of suc-
cess of CPS.

When asked about CPS
success over the past 25 years,
CPS president Joe Scarbaci
commented saying, “having
been a Human Resource profes-
sional for 10 years, along with a
Masters degree in HR-Labor
Relations prior to starting CPS,
has allowed me to identify with
many of my clients’ needs. This
along with a commitment to ser-
vice and quality has given CPS
a good reputation and estab-
lished a long term client base”.

CPS has recently put
special emphasis on the
placement of Administrative
and Clerical candidates along-
side its already developed
Technical, Industrial, and Sci-
entific divisions. This addition
will provide CPS cliental with
the value added service bene-
ficial in ensuring CPS’ future
success.

“I have had the pleasure of
working with CPS for 10 of
their 25 years. Their staff and
temporary employees have
been a blessing to myself and
my company, Congratulations
cPs!

- Jeane Fasulio, A UFP Tech-
nologies

“I have personally been deal
ing with CPS fro the past 22
years and have always found
their professionalism and ex-
pettise in providing us with a
qualified temporary workforce
top notch. Congratulations on
your 25th Anniversary!

-Karen White, Reckitt Benck-
iser
For more information regarding CPS

services and to see more client
testimonies, visit:

www.completepersonnel.com
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What’s the difference

between Temp and Temp
to Hire?

A temporary or “temp” posi
tion is one that can be short of
long term in nature, however, the
company has no plans to hire
the temporary directly. A "Temp-
to-Hire" posttion is one, in which
the company's attempts to fill the
position on a permanent basis
but prefers to be able to evaluate
an employee before making an
offer of employment.

In other words, an em-
ployee gains a position within a
company; something relating to
a trail basis. Occasionally a

“temporary " position turns into a
"Temp-to-Hire" position, mean-
ing that a temporary employee
gains the opportunity to keep
their job for longer, or even on a
permanent basis.

Employment Agencies Advantages in Today’s

Economy

Due to current economic
lows, the employment industry
could be considered an area
most negatively affected. While
assumptions are measurable,
they are not supported. Accord-
ing to American Staffing statis-
tics, employment industries
have been growing faster than
the economy, stating the flexi-
ble nature as the cause.

While several companies
may be downsizing, the ability
to hire temporary and contract
employees proves to be a fa-
vorable solution to many. Com-
panies who use an employ-
ment agency are therefore at a
clear advantage. Flexible staff-
ing arrangements, allow com-
panies to access workers with
special skills, for example, ulti-
mately enabling a favorable

affect on the company’s bottom
line.

Employers are not the only
ones reaping the benefits of
employment agencies. Job
seekers enjoy numerous ad-
vantages as well. While flexible
employment is certainly a desir-
able indicator for reasons, in-
cluding but not limited to, a
bridge to permanent

employment, choice of altema-
tive employment arrangements,
training, efc. Job availability,
labor market flexibility, efficient
bridging to permanent jobs, train-
ing, lower unemployment rates,
and enhanced productivity are a
few examples of the beneficial
service of employment agencies
on today’s economy.
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