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NJ Jobs in the Making! NJ Employment looking up | In this recession period, it

is sometimes difficult to
One of the most Statistics (BLS). in New Jersey. see the most in-demand
dramatic consequences of For the week ending July National —outlook shows | hosjtions. According to NJ
the recent recession 24, 2010, NJ] was also job additions in the 2010
crisis has been the loss of reported to have 173,215 US private sector. The BLS \[/)Vepartment of Labor and
; > ) : orkforce Development,
jobs, which was reported continued unemployment reported 71,000 jobs were
in 2009 to have been in claims, down 2% from the added nationwide to the the c_urrent top 20 mo_st
excess of 173,000 in New  previous week. Also reported private sector by week | ecruited for positions in
Jersey, as companies was fewer layoffs in ending July 31, 2010. Due | New Jersey are:

struggled with slumping construction, trade, service, to the elimination of census |{ | Marketing Managers
sales and other business and manufacturing jobs. jobs, the BLS attributes the |, Systems Managers
difficulties. Manufacturing News Inc. initial unemployment claims 3. Medical Services Managers
Recent 2010 statistical reported a loss of 29K+ increase of 19,000 to 4 Financial Managers
findings have shown that manufacturing jobs since 479,000 from the week |5 gges Managers
the NJ job market has December 2007 and a loss of prior to July 31, 2010. 6. Management Analysts
begun to show promising almost 18K industrial jobs The US unemployment |- Operations Managers
results for New Jersey from 2008 to December rate is currently 9.5% while g Training and Development
professionals as well as 2009. Recent statistics, as N e w Jersey ' 's g Education Administrators
for those recently those mentioned above, unemployment rate is |1 chief Executives
entering or re-entering serve promising for the 9.3%, as of July 31st, 2010. | Advertising and Promotions
the job market. future of manufacturing jobs ~ [Merelnformation] [More Information] | ) 5" b ol tions Managers
'NJ Ur_memployment 13. Engineering Managers
claims during the week |ox : o5% || 14. Vocational Teachers
ending July 17th were US National Unemployment e 15. Education Administrators

stated to be 23% higher
than those for week
ending July 24th, which
were stated to be 9,760, | **
according to the US
Department of Labor's | 4
Bureau of Labor
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“Choose New Jersey”: Governor Christie’s Partnership for Action

Back in April 2010, Choose New Jersey, to be 3.Developing Policy

Governor Christie outlined a led by a CEO who will both Initiatives that
detailed plan for economic Promote New Jersey to Capitalize on New
development in New Jersey. existing and new businesses Jersey’s Strengths

The “New Jersey Partnership as well as make 4. Putting NJ Business’

. . recommendations directl ; .
for Action” is overseen by to the Governor and Lty Customer Service First

Lt. Governor Guadagno and ggovernor that will spur 5. Utilizing Innovation and

Looking to hire?
Complete Personnel Services’

serves as the starting point economic growth, job Technology quality staffing services can
for all initiatives, policies creation and innovation”. In June 2010, Christie provide you with people who
and efforts related to This cause has specific introduced the 15 fit your needs perfectly!
growing New Jersey’s target areas to which is has companies involved in the

economy and creating been specifically designed. launch of Choose New | “It is the philosophy of CPS to
quality, sustainable jobs. , Jersey. Each has |be the best in our field, to
The statement about this I-Attracting New  committed $450,000 of |respond to our customers’
cause put out by Governor gi’i’srﬁisges ZrZsti:eeépslgg their company’s money |N1€eds and to work as a team to
Christie is as follows: “The Thrive during three years to fund |€nsure Q_Ua/’t% dependablllty
plan will be overseen by a  promoting NJ as a Place the private organization. and tlm'ellnefs, exceeding all
privately-funded,  not-for- for Businesses to choose [ More Information ] expectations. , .

profit corporation, entitled -Joseph Scarbaci, President
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