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COBRA: What do employers need to know?

What's Changed?

The Consalidated Omnibus
Budget Reconciliation Act of
1985 (COBRA) has been
madiied by The American
Recovery and Relnvestment
Actof 2009 (ARRA). Those
who qualify will et the appar-
tunity o pay only 35 percent
of their COBRA premiums and
the remalning 65 percent i
reimbursed to coverage pro-
vider through a tax credit, The
changes apply t health cover-
age that begins on February 17,
2009 and will continue for up

2 nine months for these elig-
ble for COBRA during the
period of September I, 2008
and ending December 31.
2005.

‘Whatis The Purpose of
COBRAZ

The purpose of COBRA & to
uphold the law that group
health plans must provide em-
ployees and their famifes vith
the opportuniy to cantinue
their group health coverage.
Under certain conditons tis
apples when coverage would
Otherwise be lost due to ter.
mination of employment, &
divarce ora death,

Who Qualifies for the
Subsidy?

I arder to qualiy for the sub-
sidy,an indiidual must meetall
of the follawing requiremens:

© Individual must be elgible
for COBRA cantinuation
caverage atany time dur-
ing the periad beginning
Seprember |, 2008 and
ending Decenber 31.
2005.

o COBRA must be elected
when first offered or dur-
ing the additional election
period.

© Individual must have been
involuntarl terminated
during the period begin-
ning September |, 2008
and ending December 31.
2005.

ill have Questions?

Visit www.dol gov for
mare infarmation.

‘What do you as the Employer Need to know?

The deadiine is soon approach-
ing for the plan adminitrators
of group healtheare ta pravide
thelr employees witha notice
of an additional COBRA elec-
tion. This notice must exphin
that the emplayees may be
able to fake advantage of the
hew COBRA subsidy pragram.

Important Information
About Notice:

Emplayers must provide s
notice by April 15, 2005,

© The notice must be made
aniable to any assistance
elgible indhidual

© The Department of Labor
has created a model no-
tice called” Notice in
Cannection with Ex-
tended Election Periods.

This example can be found
on the websi
‘winw ol gov.

For more information an
COBRA rules, regulatans and
frequently asked questiors,
please visit www dolga
cabra,

CPS & happy to provide our
lients with information that
is impor@nt and necessary in
regards to employment favs.
We hape you have benefited
fram this infarmation,
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Questions Answered:

 When do the new COBRA
adjustmens take effect?

Why are there changes and
what do they entail

 Which individuals wil qual-
iy far the subsidy?

 What is most important for
emplayers to know about
the adjustments!

 What are the detail that
ust be included on the
notice!
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