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How New Healthcare Bill Will Affect US Corporations

President Obama signed the health-
care bill, now what?

Regardiess of the opinions you
personally may have about the bill
itis going to happen and there are a
few things your company should
take note of. Aspects of the bil
could end up costing your company
hundreds of thousands of dollars
and a multitude of wasted man
power and hours

There are three major changes what
will effect your business today

e required to provide & basic
benefit package fo their fulltime

| employees.
Essentially, what this means is that
any company fitting this

description s required to provide
their fulltime employees with some
basic form of healthcare. The uiti-
mate decision of which healthcare
provider to go with is up to the corm-
paries themselves. A report re-
cently presented by leaders in Con-
gress reports that as the health care
cost to employers decreases and
businesses take a load off of the
employees, businesses will find it
more profitable to expand
employment and workers will more

77US Companies with  annual i
- payrolis of more than $250,000 will

readily move into those new jobs

The U.S. Department of Labor esti-
mates that moderate medical sav-
ings will occur due to healthcare
reform and envision an average of
250,000 additional jobs created
annually.

2. Employers will be required to :
pay a portion, anywhere from
20%-60%, of the heaith insurance |
premium of their employees.

This change allows a lesser mone-
tary premium to be taken on by not
only the insurance company but
also the employee. The Center for
American Progress found that most
workers are wiling to give up wage
and salary payments in order to
receive employer-paid health insur-
ance, therefore those employees
who take value in health insurance
as part of the jobs are often willng
to accept lower wages in exchange
for higher benefits

3. Universal Healthcare in the
US will go into effect in 2014.

Everyone in the US will be !
eligible for healthcare, even if |
their companies do not offer

it

Some argue that the increase
in health insurance not related
to employment could lead
more people to retire before
the age of 65 or choose not to
enter the workforce at younger
ages. CNN argues that with
32million Americans without
health insurance and 18,000
dying each year from prevent-
able measures due to the lack
of medical coverage, anything
but universal heaftth coverage
is unjust.

Time magazine put it best
when they stated that “it has
just begun”. The next years
leading up to the nationwide
introduction of healthcare
availability in 2014  will
determine what healthcare
costs, whom it helps and how
much it changes the nation.

For more infommation, ses additional reading,
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[#Kids: insured under parents until
26yrs
+Seniors: $250 rebate for Medicare
*donut hole”
“insurers: barred from imposing

exclusions on Kids with pre-existing
conditions; prohibited from enforcing
lifetime limits on benefits and restric-
tive annual limits

[#New Plans must include preventative
senvices without co-pays

A temporary reinsurance program
will go into effect to offset costs of
coverage for companies that provide
early refiree health benefits for those
aged 55-64

+Businesses with fewer than 50
employees will get tax credits
covering 35% of their healthcare
premiums

How Will US Small Business Be Effected By This Bill?

Undoubtedly those most curious
about the effects of the new health
care bill in US Small
Business.

The Office Advocacy estimates
that there were 29.6 million small
businesses in the US alone in
2008 and estimates that the
number has only grown since
then.

Worries such as ‘how many
employees can | have without
providing benefits?” or “when do |

get what” are often asked within
the small business realm.

Although many of the effects of the
new healthcare reform bill will be
going into effect over the next

years to come, Time
magazine has determined
4 clear advantages and
% disadvantages to the bill.

Beginning 2010, if small
businesses has 25 or
fewer employees, they
will be eligible for a tax

After 2014, small
businesses will only
be eligible for two
years of tax credits to

credit to help them buy help purchase
coverage for those they coverage.
employ.

If small businesses
By 2017, sSmall employ more than 50

[ |Business owners will be
able to buy insurance
for their employees

people, they will have
to provide benefits to
their employees or

through new insurance
marketplaces.

mall

Business to set up Small

ble to pool together to buy insurance

pay a penalty.

The new healthcare reform bill will, by no later than 2014, allow

Business Health Options

i Programs, or "SHOP Exchanges," where small businesses will be |

2011

+Medicare: Free Annual Welness
Visits and Personalized Prevertion
Plans; New plans: no co-pay; Payrol
tax will increase from 1.45% to 2.35%
for individuals earning more than
$200,000/year or married fiing jointly
about $250,000/yr.

[+States: can offer home- and commir
nity-based services to the disabled
through Medicaid rather than institu-
tional care

+Brand-Name Drugs: 50% discount
for those enrolled in Prescription Drug
Plans or Medicare Advantage

+Tax increase: Health Savings Ac-
count withdrawals before age 65 for
nonqualified medical expenses  will
increase from 10 % to 20 %; Archer|
medical savings account withdrawals
not used for qualified medical ex-
penses will increase from 15 % to
20%

2013
*Health plans: must implement elec-
tronic exchange of health information
*Contributions to flexible savings
acconts limited to $2,500/yr
#The Employer Medicare Part D
subsidy deduction eliminated
*#Income threshold increase: 7.5 %
to 10 percent of adjusted gross

income.
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