Complete Personnel Services celebrates 25 years of excellence in service to Central New Jersey.
In today’s tough economy, being able to celebrate several decades of excellence in service is nothing trivial, especially in the employment industry. Complete Personnel Services, Inc. (CPS) has successfully been at the aid of employers and employees alike, serving the Somerville, Hillsborough, Raritan, Bridgewater area, for the past 25 years. First established in 1985 to fill Temporary and Regular Full Time staffing needs, CPS has served over four-thousand individuals in finding desired employment.
Due to the fact that it is locally owned, CPS’s some __ clients are provided with beneficial serves that can not be offered to the full extent by larger wide-ranging placement agencies. Decision makers provide clients and job seekers with immediate responses to questions and special needs. Along with support, CPS staff acknowledges all employment needs and desires to fill each position with the most qualified applicant. In order to ensure this, CPS screens all applications, not only for accuracy and validation purposes, but also for relevance to the job position, only recommending candidates found suitable. CPS emphasizes this to its business core, molding it into their mission statement: It is the philosophy of CPS to be the best in our field, to respond to our customers’ needs and to work as a team to ensure quality, dependability and timeliness, exceeding all expectations. 
When asked about CPS success over the past 25 years, CPS president Joe Scarpaci commented saying, “________”. 

CPS has recently put special emphasis on the placement of Administrative and Clerical candidates alongside its already developed Technical, Industrial, and Scientific divisions. This addition will provide CPS with cliental with the competitive advantage in ensuring CPS’ future success. 
For News Letter: 
Due to current economic lows, the employment industry could be considered an area most negatively affected. While assumptions are measurable, they are not supported. According to American Staffing statistics, employment industries have been growing faster than the economy, stating the flexible nature as the cause. 
While several companies may be downsizing, the ability to hire temporary and contract employees proves to be a favorable solution to many. Companies who use an employment agency are therefore at a clear advantage. Flexible staffing arrangements, allow companies to access workers with special skills, for example, ultimately enabling a favorable affect on the company’s bottom line. 

Employers are not the only ones reaping the benefits of employment agencies. Job seekers enjoy numerous advantages as well. While flexible employment is certainly a desirable indicator for employers, job seekers turn to employment agencies for other reasons, including but not limited to, a bridge to permanent employment, choice of alternative employment arrangements, training, etc. 
Job availability, labor market flexibility, efficient bridging to permanent jobs, training, lower unemployment rates, and enhanced productivity are a few examples of the beneficial service of employment agencies on today’s economy. 
http://www.americanstaffing.net/statistics/economic.cfm
