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0 this day and age, technology
and the intemnetare slawly re-
plcing the need for hard-copy
Fesumes. Sratistes clearly shaw
that emplayers prefer o have
resumes sent ta them an-line
“The Natioral Assaciatian of
Caleges and Employers (NACE)
canducted asurvey. The results
shawed that "47.8 percent pre.
ferto have resumes submitted
electranically through their web-
sites whie another 42.1 percent
favar receiving resumes vi e-
mailJust 5.2 percent ofthe re-
Spandents prefer o receive hard
capies of resumes, whie | 9
percent lke to receive resumes
by ather means.

Emplayers see the posites be-
hind electronically submitted
Fesumes to be mainly in the can-
venience. The onine method
prevents lest papers and easily
allows emplayers to arganize
these electronic resumes ina
daabase. Far many, finding the
Fight candidate may be as easy 35
enteringa few key words to pul
up an applicant with a specific st
of skillsets, Althaugh this
method has become Increasingly

A higher unemployment rate
does nat necessarlly make the
recruitment process easier. Al-
though the chances of finding
great candidates may increase.
due to the vastamount of peaple
applying, the process offitering
hrough all of these zpplcants
cauld be comparable to indinga.
needle ina haystack.

How can you prevent becaming
campletely overwhelmed by tan
many resumes? Pre-qualifying
candidates s the answerl The
Key I to fiter out the bad candic
dates from the good before you
Spend time interviewing appli-

The Good and Bad of On-line Resumes.

popular; there i no denying that  claim to have skillsets, such a5

it blacks outa once more per-  computer knawledge, that they
Somal,face to face approachto  Know lide or nothing about
recruting emplayees. Apphing

online fora job s muh too im-  Tap Recruiter, Tom Mayrant of
personal forsame applicantsand  CPS has stated: "The more
athers fack the patience and peaple we have laaking for

trust to deal with tatall NACE  work the more | reaiize how
further sates: " Colege students  bagged down employers must
have less regard forwidely used  be with an-lne job postings. |
electranic tooks than recruftment  can't even imagine having to

professionls might beleve fiter through all of those po-
Inaddition, providingan option  tentialy Rkified resumes.” Hav-
for anline applcation prevens  ing met with and dealt with

any necessary inftal screening  many applicants in is years of
process. A recruiter or employer  experience. Tom Mayrant ex-
isks having hundreds, if not pressed his concern for the
thousands of resumes and appli-  Human Resource Manager: "1
ations to sort through. The have sen more fake ID5, hlse
resultian increase intheal  Social Securiy cards and jazzed
ready pricey cast afan anline job  up resumes than | would ke to
posting due to theamountof  admit” Linfortunately,in des-
time spentin fitering thraugh  perate times, people vl o
the sea of resumes. Desperate  whatever it takes to find work.
for jobs inthi economy, ItE It akes asharp eye and years of
likelythat more and mare appli-  experience to know how o
cants will ke their chances, in keep fram being facled by such

applying for a job, forwhich they  applicants
0 not qualfy. The listed years of

experience required may be

ignored. Worse yet, in their

desperation, applicants may

dress-up’ thei resumes and

How Can You Prevent Drowning in A Sea of Resumes?

cants. Spending time interviewing  CPS i a certified E-verify agency.
candidates that patentially have ~ E-verify i ne of the most rel-
flsifld resumes, fake IDs/Social  able means of verifying employ-
Security cards orare notverifed  ment eligibilty. CPS offers all of
for wark becomes 2 major waste  these serices to employers at

oftime NO COST.

Unfortunately, on-line job-

postings do not ofkrany option  Call us today to take advan-

t0 pre-quaify people. The highly-  tage of our candidate
trained saffat CPS specalizes in referral service.
pre-qualfingall candidates prior

0 setting up an interview with 908-704-1550

you. ¥¥e do this by conducting

Thorough empIoyMENCVerifcs=  pamember: There i onlya cost

tion checks, presscreeting 0T o y0uifyou choose to actally
oughly interviewing potential Hire one of our candidates
Gndidates and skills testing.
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Top Questions
Answered:

© Just how popular has the
‘nline recruitment proc.
ess become!

o VWho benefs fram this
style ofapplication: Em-
playee or Emplayer

© Howanyou prevent
being overwheimed by
resumes when the num-
ber ofapplicants gets too
night

Seeking foran sfand of
Support in your sea of
resumes? CPS offers some
greataticel

Tftime is 3 fator, st CPS hlp you
et the job donel You an rest
Serurad thatwe wil ofar anly
andy sxperanced and qulfed

candidaes
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