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The HIRE Act Offers Incentives For YOU to Hire Again!

The HIRE (Hiring Incentives
to Restore Employment) Act was
signed on March 18th and went
into cffect last month. It features
two incentives for cmployers who
hirc and retain new employess.
The act was put into place to
attempt to acoelorate the hiring of
unemployed workers. Without an
incrcase in the cconomy,
businesses have been reluctant to
hirc new employecs due to the
cost imposed on them. The below
incentives should serve beneficial
for this new cmployment
opportunities within the US.

IRS Commissioner Doug
Shulman believes that “these tax
breaks offer @ much-needed boast
to emplayers willing to expand
their payralls, and businesses and
nonprofits should keep these
benefits in mind as they plan for

the year ahead”.

N4

v,

R

Incentive #1: As of February 3,
2010, if an emplayer hires someane
who has been unemploped the
previous 3 months for a new position
then the emplayer does not have to
pay the employer portion of social
security on that person's wages.

This means that the individual
hired would need to have worked
less than a total of 40 hours within
60 days and needs to have been

hired for a new position, iec.
replacing someone else.
The HIRE Act provides

businesses, including small business,
with an cxemption from Social
Security payroll taxes for every
worker hired after Feb. 3, 2010 and
before January 1, 2011.

Since Employers typically pay
half of an cmployee’s Social
Security tax, about 6.2%, the HIRE
Act  allows this portion of the
payroll to be cxempted, with no
cffect on the cmployee’s futurc
Social Seeurity.

The maximum value of this
cxemption incentive is $6,621 and
Social Security s capped at
$106,800.

Incentive #2: Employers will
receive a $1,000 income tax credit
for every newly hired emplayee as of
February 3, 2010, who is not a
replacement for a previous emplayee
and who is employed continuously
thereafier for 52 weeks (1 year).

To qualify for this hiring tax
eredit, employers will noed to get a
Form W-11 and a signed statement
from cach cligible new hirc. This
form states that he or she was
unemployed during 60 days before
beginning work or that they worked
fower than a total for 40 hours
clsewhere during the 60 day period.

These who would not qualify for
this tax redit include: those who
hirc family members or other related
partics; newly hired cmployees
filling existing positions unless the
position they are filling was
previously left voluntarily or duc to
said employees cause, i.c. not for
cmployees that were fired or lct go.

For additional information visit:

Additional Reading or visit www.IRS.gov.
Click Here for the W-11 Form
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Other Important Aspects
to Consider

When summer business picks up,
youll need summer workers. I's
inevitable. When the need for full-time
year round employees is not there but the
work is, temps will serve beneficial

Thiring individuals for entry-level
positions enables them to grow
with the company. They will be
grateful for the experience and will
be able to fake their education and
apply it to what they learn while
simultancously becoming experts in
processes within your company Fom
an carly start with lower cost fo you
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Summer Temp Hiring Has Advantages for your Company!

Your company’s situation may be
such that you arc not in a position
to hirc at this time. This should,
however, not deter you from
hiring summer temporary work-
ers. There are scveral important
aspects to consider that would
help your company over the
summer months.

1. Permanent Employees go on
vacation.

Tt shouldn’t come as a shock that
this is when your employees
decide to take a great portion of
their vacation time. During sum-
mer months, depending on the
size of the company, there is a
good chanoe that at least one per-
son will be away from the job
cvery week during the summer.
Extra employecs in the workplace

during summer months can pick up
the slack as well as get thosc
low-priority projects youve been
putting aside out of the way. This
will enable your permanent
cmployees to focus on their current
projects when they come back from
vacation to empty inboxes, freshly
charged and recuperated.

2. Hiring Students will Invigorate
Your Organization.

When you look to hire someone for
a permanent position, their previous
work experience is key. Whilc
cxperience is important, hiring of
any person, determination and desirc
will serve helpful to your
organization. Those students that
apply for summer temporary
positions have the desirc to onc day
have a future in your industry, which

means that when they show up for
work, they will be full of passion
and excited to work. Inexpericnce
can also be a great asset to your
company because they haven't
spent years leaming the “right
way” fo do things, summer stu-
dent temporary workers may sur-
prise your company wWith new
approaches and innovative ideas,
ultimately viewing your company
through fresh eyes.

3. Temp hires enhance the bottom
line.

When you consider the cost of
replacing an cmployee, including
recruiting, scrcening, interviewing
and training, a temporary worker
will serve to provide big savings
to your company.

To learn more: Contact CPS

Universities offer CoOp programs
that will award students with credits
towards graduation or completed
course work for their efforts outside of
the classroom. Hiring college students
will therefore allow the talent you want
without the heightened cost to you.

They are Motivated! It won't matier if
the individual is siraight out of school or
has been unemployed for a while, they
will be driven and will make sure you
know it by going above and beyond.

I WATCH FOR OUR I
| SUMMER POSTCAR!

| Receive 4 FREE HOURS on
B order for a full work

week of 40 hours or more
I AND/OR

| Receive 15% OFF the total
|

invoice in accordance with our
full-time placement fee
schedule.

| (Valid ONLY May 25th- Sepe. 76y |
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